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Introduction 

Commissioner 

Shailee Koranne ran for the position of Equity Commissioner unopposed in the 2017 

VUSAC Spring Elections. She spent most of the summer getting familiar with her role as per 

the VUSAC Constitution and Council Policies, completely re-designing the Commission 

website, and hiring a Co-Chair. Shailee also prepared ideas and initiatives for the year and 

created a Commission application with her Co-Chair. Several of the things Shailee wanted 

to accomplish as Equity Commissioner and ran with in her platform have been achieved 

(thanks to help from her incredibly dedicated Co-Chair and Commission!) and she looks 

forward to following through with the rest of her platform and so much more in the winter 

semester. Before the end of her term, Shailee would like to introduce a solid structure for the 

Equity Commission into the VUSAC constitution and council procedures.  

In the 2016-17 year, Shailee was VUSAC’s Communications Coordinator.     

Co-Chair 

Apefa Adjivon applied for the position of Equity Co-chair in the summer of 2017. She was 

interviewed and hired by the VUSAC Equity Commissioner and President. She spent most 

of the summer becoming more acquainted with the commissioner, Shailee, and thinking of 

campaigns and initiatives for the year, and assisting in the creation of the commission 

application. The two initiatives Apefa proposed to Shailee and the commission in the fall 

have been achieved (thanks to huge support from the Commissioner and the Commission!) 

and she is excited to continue to carve out the role the co-chair and see what’s to come in 

the winter semester.   

Office Hours 

In semester 1, Shailee held weekly office hours in the VUSAC office on Tuesdays from 

5:30pm-7:30pm. In second semester, she has office hours on Wednesdays from 3:30pm-

5:30pm. If you would like to set up a meeting at an alternative time, please email Shailee at 

equity@vusac.ca.  

https://www.facebook.com/photo.php?fbid=1888584691364819&set=a.1505795406310418.1073741831.100006399191032&type=3&theater
mailto:equity@vusac.ca
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Meetings 

Equity Commission meetings in first semester occurred on a biweekly basis starting October 

6, and there were five public meetings overall. There was a 4-week gap in first semester 

wherein the Commission did not meet because the biweekly meeting time fell during reading 

week. Informal meeting notes summarizing discussion and forthcoming events/ideas were 

posted after each meeting and can be found anytime at 

www.vusacequity.wordpress.ca/documents. 

In second semester, meetings are occurring on a weekly basis on alternating Mondays and 

Wednesdays. For more information, see page 13. 

Communication and Outreach 

The Commissioner redesigned the Commission website over the summer and continues to 

update it, but Facebook and the VUSAC newsletter have definitely been the Commission’s 

most successful modes of communication and outreach. The Commissioner, Co-Chair, and 

several Commission members all manage the Facebook page to write and share posts, 

create events, and answer messages and comments. We also occasionally use posters to 

advertise bigger events.  

According to Facebook Analytics, the Commission has seen a steady rise in our page likes. 

Since May 2017, page likes have increased by 32%, and we are currently at 250 likes. We 

hope to keep growing our audience on Facebook and on our website. 

Other departments, student unions, and programs/faculties have also enthusiastically 

shared information about our events and programming, which we are grateful for! Our 

frequent collaborations with other clubs, levies, and student groups have also seen 

information about the Commission shared on other groups’ social media pages.  

http://www.vusacequity.wordpress.ca/documents
http://www.vusacequity.wordpress.com/


Pg. 03 
 

 
Events and Programming  

    
 

 

Events and Programming 

September 

Equity Commission Formed 

Applications were open from August 22 to September 22. The application platform was a 

Google Form. The Commissioner and Co-Chair intended to accept ten applicants, but 

accepted 13 after receiving many applications. We placed importance on selecting first and 

second year applicants, but the Commission represents students in various years and of 

diverse identities.  

Commission members were assigned informal positions based on indicated interest, such 

as secretary and communications, to maintain Commission operations. Smaller working 

groups are also formed on a needs-basis based on larger initiatives, such as Doc N’ Talks; 

these working groups meet on their own time and keep the Commission updated. 

The commission was ratified at the October 6 VUSAC meeting. Three members decided to 

leave the Commission because of demanding personal schedules; we will find ways to 

better accommodate varying schedules in future years. 

October 

Doc N’ Talk with Muslim Students’ Association (MSA) 

Date/Time/Location: Tuesday, October 3 from 6-9PM in the Cat’s Eye 

Details: Screened “The Secret Slaves of the Middle East” and discussed the racialization 

and gendered aspects of labour in the Middle East and across the world. Event had about 

17 people at peak time of attendance. Coffee and Timbits were provided by the MSA. 

Reflection: This event fell just before the first meeting for the Equity Commission, and was 

the first event held by the Commission overall in first semester. We would have liked to start 

in September, but applications for the Commission did not close till Sept 22, which made it 

hard to hold September events because of the lack of a complete team. Going forward, we 

will advise Equity Commissioners and Co-Chairs to close applications and form the 

Commission before holding any events. 

 

Moon Festival Celebration 

Date/Time/Location: Wednesday, October 4 from 3-5PM in the VUSAC office 

Details: Had several types of mooncakes and tea available for students; also put 

https://www.youtube.com/watch?v=jb_pBhWi1YM&t=4s
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decorations and informational posters up around food table for students to learn more about 

the Moon Festival. At least 80 students came into VUSAC office specifically for the event. 

Reflection: We totally underestimated how popular this event would be, and ran out of 

mooncakes quite quickly! We had intended to give out full mooncakes to students, but 

ended up having to cut them into smaller pieces and change the event to a bit of a “tasting.” 

We know for future events to anticipate a bigger crowd and provide more food. Overall, this 

event was successful in creating a celebratory atmosphere for students who observe the 

Moon Festival, and was also successful in spreading some cultural awareness. Many East-

Asian students expressed excitement at mooncakes being offered, and a few stuck around 

to talk to non-East-Asian students who had questions about the Moon Festival. 

Diwali Celebration 

Date/Time/Location: Thursday, October 19 from 12:30-3:30PM in the VUSAC office 

Details: Following the success of the Moon Festival celebration, we decided to do a similar 

event for Diwali. We ordered 150 samosas and some traditional mithai (sweets) for students 

to enjoy, and decorated the space with decorations and posters that explained the 

significance of Diwali. The event drew 100-120 people into the office at varying times for 

food and celebration, and students got to enjoy some traditional foods while others got to try 

some for the first time.  

Reflection: An event that combines free food and cultural celebration will always be 

appreciated on campus. The Diwali celebration was a total success and we look forward to 

doing similar events this year and in future years. 

Dear White People Screenings with Black Students’ Association (BSA)  

Date/Time/Location: Tuesday Oct 17, 5-7PM; Friday Oct 20, 5-7PM; Tuesday Oct 24, 5-

8PM; Friday Oct 27, 5-8PM. All screenings held in the Cat’s Eye. 

Details: Over four days in October, we screened all the episodes of the Netflix series Dear 

White People. Each screening offered snacks and was followed by discussion on the 

different topics brought up in each episode. The Black Students’ Association led the 

conversations and offered important insight into the issues faced by Black students on and 

off campus and facilitated a great space for discussion. By the end of the third day, we had 

played all the episodes, so for the fourth day, we screened the original movie that the show 

is based on.  



Pg. 05 
 

 
Events and Programming  

    
 

 

Reflection, from Equity Co-Chair: The campaign, to my surprise, was a hit! As the 

screenings continued, more and more students came to the screenings and engaged in the 

conversation that took place afterwards. The screenings ended up being so popular that we 

screened more episodes than planned each day, and ended up with an extra day to show 

the film (with the same title) and have a long discussion comparing it to the show. The BSA 

did an excellent job facilitating conversation that was both informative, insightful, fun, and 

funny! By the final screening, students stayed for over two hours after the movie, discussing 

black issues, intersectionality in society today, their own experiences, and making friends. I 

am happy to say that VUSAC Equity continues to have a great relationship with the BSA, 

and looks forward to collaborating with them in the future. As a black student myself, it was 

really nice to be able to discuss issues important to me openly at the university, and to be 

able to discuss it with my peers in a positive way. Seeing students come together to discuss 

such important topics and find support in each other is what Doc N’ Talks are all about- and I 

definitely feel that the conversations had during the month were impactful for everyone.  

November  

Equity and General Caucus 

Date/Time/Location: Wednesday Nov 1, 7PM, Cat’s Eye  

Details: The VUSAC Caucus is a constitutionally-mandated meeting held by the Vice-

President External for the purpose of holding the council and other Victoria College club and 

levy executives accountable. A specific portion of the meeting focused on Equity separate 

from the rest of caucus proceedings to spotlight Equity discussion. To increase 

accountability and create a safer way for Vic students to ask questions and raise their 

concerns, the Commission created an anonymous form specifically for comments to be 

made at Caucus. The form invited people who had points to raise, but wanted to do so 

anonymously, to submit their questions, which would then be asked by the Equity 

Commissioner on their behalf. Meeting minutes are taken at caucus and posted online, so 

responses to questions would be made public to those who contributed questions 

anonymously. Minutes can be found at vusac.ca/meetings.  

The form received four questions, two about the Commission, one for the VUSAC president, 

and one for Vic’s LGBTQQIP2SA+ student association VicPride!.  

Reflection: The Equity Commissioner had not considered whether she would change the 
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language of questions, and whether questions specifically aimed at certain clubs or levies 

would be seen in any capacity by said club or levy before the caucus. As such, the question 

was posed to the VicPride! members in attendance as it was presented in the anonymous 

form. The Commissioner’s lack of foresight put VicPride! in an uncomfortable position in 

which the VP! members in attendance were forced to answer the question on the spot. The 

Commissioner met with VicPride! exec in the weeks following caucus to offer an apology, 

discuss a more effective way of using the form, and to plan potential collaborations with 

VicPride!.  

The form was, in concept, a useful way for Vic students to raise their concerns at caucus 

without having to worry about doing so publicly and in an intimidating setting, so we will 

learn from our mistakes and continue to fine-tune the process of submitting and presenting 

anonymous questions at caucus.  

Equity Training for Victoria College Clubs & Levies 

Date/Time/Location: Monday Nov 13, noon-2pm; Wednesday Nov 15, 5:30-7:30pm; 

Saturday Nov 18, 11am-1pm. All sessions held in Goldring Centre – first two in Copper 

Room, third in Wymilwood Lounge  

Details and Reflection: See page 10. 

Doc N’ Talk: Awake, a Dream from Standing Rock 

Date/Time/Location: Monday, Nov 20, 6PM, Cat’s Eye 

Details: This was the first Doc N’ Talk organized completely by the commission's working 

group for film screening events. About 15 people were present at peak attendance. This 

event had coffee catered from Caffiends and snacks purchased by the commission. 

Reflection: This was a successful Doc N’ Talk! Many commission members as well as other 

Victoria college students attended. For some attendees it was their first ever Equity 

commission event. The discussion that followed the screening allowed for many important 

reflections and learning opportunities for all. Our informal discussion focused on topics such 

as environmental racism, Indigenous social movements, and ways in which we can be better 

allies. 

Sex and Gender on Campus Conference 

Date/Time/Location: Friday Nov 24, 8:30AM-5PM, Victoria College Alumni Hall 

Details/Reflection: Organized by the Victoria College Dean’s Office, the Sex & Gender on 
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Campus Conference featured a series of guest lecturers and panelists who spoke to issues 

of identity politics and sexual and gender-based harassment and assault on university 

campuses. Guests included students from various universities in Canada including U of T, 

and U of T faculty and staff members. The Commission suggested speakers and promoted 

the event. We were pleased to see steady attendance from about 50-60 people, students, 

staff, and community members, at this conference. We hope to see this conference become 

an annual event, and next year, will advocate for more representation of Indigenous peoples 

and women and trans people of colour. Questions about this conference may be directed to 

vic.dean@utoronto.ca.  

December/ongoing  

(asterisk* indicates an event or initiative that is ongoing as of when this report is released) 

Mic the Change with Arts and Culture Commissioner 

Date/Time/Location: Friday Dec 1, 4-7PM, The Cat’s Eye  

Details: Mic the Change is VUSAC’s annual World AIDS Day open-mic fundraiser, held by 

the Equity and Arts and Culture Commissioners/Commissions. This year, the Commissioner 

and Co-Chair as well as VUSAC’s Arts and Culture Commissioner decided to take a more 

educational approach to the event. Over three hours, we held an open mic, held a Doc N’ 

Talk on the film We Were Here, and featured guest speakers – activists Muluba Habanyama 

and Michael Schneider. We also featured raffle prizes, some of which were generously 

donated by the Mark S. Bonham Centre for Sexual Diversity Studies, and by the Positive 

Youth Outreach (PYO) program of the AIDS Committee of Toronto. The Vic Dean’s Office 

also kindly covered food costs for the event. We collected pay-what-you-can donations as 

entry to the event. 

Reflection: This event occurred on the same evening as a VUSAC meeting and the VOCA 

Home for the Holidays event, so we were worried about attendance. However, at its peak, 

the event saw about thirty attendees. Those who attended mentioned being moved by and 

thankful for the guest speakers, who spoke to their own experiences and activism. Mic the 

Change raised just over $80 for Casey House, Canada’s first and foremost specialty 

HIV/AIDS hospital.    

mailto:vic.dean@utoronto.ca
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Doc N’ Talk: He Named Me Malala with Students for Change 

Date/Time/Location: Monday December 4, 6PM, Cat’s Eye 

Details: This was our last Doc N’ Talk before the break and was a collaboration with another 

campus group: Students for Change. Caffiends provided coffee and VUSAC provided tea. 

Reflection: Working with Students for Change on this event allowed us to have an even 

larger turnout because many of their club members attended as well as Victoria college 

students. The film was uplifting and still provided a good starting point for a discussion about 

girls’ education, Malala’s activism, and the role of her father in her experiences. For future 

Doc N’ Talks we will continue collaborating with other student groups to increase turnout and 

add new perspectives to our conversations. 

Art at the Intersections* 

Date/Time/Location: Submissions were open for fine art till January 28; auditions for 

performed art will be held week of January 29. Showcase from Feb 5-9, with performance 

and celebration night on Feb 9. Curators for the show are artists, faculty, and staff from U of 

T, OCAD, and the greater Toronto area.   

Details: One of the biggest initiatives taken on by the Commission, this art show was the 

idea of, and is being primarily organized by, a commission member. The Commission is 

curating an arts showcase featuring original works from women and trans students of colour 

at the University of Toronto! All undergraduate students who identify as women of colour or 

trans people of colour are welcome to submit. If selected, each artist will receive a $50 

submission grant. This showcase has been made possible thanks to the generosity of the 

Victoria College Performing Arts Endowment, who gave us a grant of $3050.  

Questions about this event may be directed to equityartshow@vusac.ca.  

Clothing Drive with U of T Refugee Alliance  

Date/Time/Location: Dec 1-Dec 20. Boxes were available at Vic in residence common 

rooms, the VUSAC or Commuter Don offices, or the Cat's Eye!  

Details: The Commission was already planning to do a holiday clothing drive when we were 

approached by the U of T Refugee Alliance to be part of their campus-wide drive. Donations 

went to Gently Loved Outfits to Wear, a clothing bank run by the non-profit New Circles.  

Reflection: It was difficult to coordinate this drive on our end because of the number of 

boxes we made available. We needed permission from the Dean’s Office to put donation 

mailto:equityartshow@vusac.ca
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boxes in residences, but due to the busy time of year and not having access to all the 

residence buildings, we were not being able to supervise the drive ourselves. There was 

also a bit of miscommunication that caused there to be some residence floors with no 

donation boxes available, and not all boxes were labelled with information about the drive in 

time for December 1. Despite the hiccups, the Commission will definitely be doing a clothing 

drive at the end of the academic year as well, and anticipates many more donations due to 

the fact that people will be moving out of residence and generally donate much more at the 

end of the academic year.  

Food Waste Donation Initiative with Vic Food Services* 

Details: The Commissioner has been in discussion with Second Harvest, a Toronto food 

rescue organization, and Vic Food Services to arrange a food waste donation initiative that 

would see Food Services donating their leftover food from the end of each day to Second 

Harvest. So far, two meetings have occurred with Food Services to discuss the possibility of 

this program, wherein Food Services expressed concerns around liability and whether 

Burwash Dining Hall and Ned’s Café produce food waste that complies with Ontario Food 

Donation requirements (unexposed, unplated foods). The Commissioner will continue to 

work toward a solution that will hopefully see a partnership between Food Services and 

Second Harvest.  
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Equity Training 

Context and Planning 

VUSAC is constitutionally mandated to receive equity training, which is to be organized by the 

VUSAC Equity Commissioner, Equity Co-Chair, and Vice-President Internal, of the council, 

as well as the Campus Life Coordinator from the Dean’s Office. This year, the position of 

Campus Life Coordinator was unfilled, so the Equity Commissioner and Co-Chair chose to 

lead training with Mairi McKenna-Edwards, the U of T Student Life Coordinator of Equity, 

Diversity, and Inclusion Training. Mairi had conducted VUSAC’s equity training for the 2016-

17 council as well. Most council members participated in equity training on October 29 at the 

VUSAC retreat, and council members who could not attend the retreat participated in training 

during the Commissioner’s sessions held for clubs and levies.  

In early first semester, The Equity Commissioner was approached by several Vic club and 

levy executives who expressed interest in equity training being extended to the rest of Victoria 

College. The Commissioner planned three sessions of equity training with Mairi using 

feedback from VUSAC meetings, as well as feedback from a sign-up form sent out to clubs 

and levies where they indicated topics of interest. The Commissioner created a handout using 

her own research, as well as with help from Jayde Jones, the Vic UTSU director, and Mairi 

(thank you, Jayde and Mairi!) This handout will be made part of the VUSAC Clubs Handbook. 

The handout, and training, covered topics such as equitable event planning, implicit biases in 

hiring and selection, and general equity theory.  

Equity training for Vic clubs and levies was not mandatory, but many emails were sent from 

the Commissioner and the VUSAC Vice-President Student Organizations to all club and levy 

heads encouraging them to use the opportunity; club and levy execs were also told that the 

names of the Vic organizations that were represented at equity training would be publicized 

in this progress report.   

Sessions  

Each session was two hours long, was facilitated by the Equity Commissioner and Mairi, and 

covered the same material; club and levy execs and members signed up to attend whichever 

session fit in their schedule. The sessions were held on Monday November 13, Wednesday 
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November 15, and Saturday November 18. Attendance was taken, and snacks and 

refreshments were available.  

Monday’s session had 8 participants; Wednesday’s session had 23 participants; Saturday’s 

session had 25 participants. 

The clubs/levies represented over the three sessions were as follows:  

Acta Victoriana 
Bachata at Vic 
Baegals 
bFriend 
Caffiends 
Her Voice 
Hey Teach  
The Goose 
The Cat’s Eye  
The Strand 
Vic Creative Writing Collective  

Vic Musicians’ Association 
VicPride! 
Vic Records 
Victoria College Drama Society 
Victoria College Environmental Fashion 
Show 
Victoria College Equity Collective 
Victoria Off Campus Association 
Victoria Student Ambassadors 
VicXposure

Some club and levy members indicated not being free on any of the three days that training 

was being offered, so two more training sessions will be offered in second semester! The 

Commissioner will also reach out to clubs and levies that did not attend training to let them 

know that sessions will be offered again.  

The Equity Commissioner sent out an anonymous feedback form to all the participants of the 

training to get their thoughts on how the sessions were facilitated, the theories and scenarios 

used, and suggestions for future trainings. We hope to make equity training mandatory for 

clubs in future years. The Commissioner will encourage levies to make training mandatory for 

their members by amending their constitutions.   

The Commissioner would like to thank Mairi McKenna-Edwards and Jayde Jones again for 

their help with equity training. She would also like to thank everyone at Vic who made equity 

a priority by attending a session. Thank you!   

Questions and comments about equity training can be directed to equity@vusac.ca.  

 

mailto:equity@vusac.ca
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Finances and Budget 

Introduction 

The Commissioner sat on the Budget Steering Committee to assist the VUSAC Finance 

Chair with the Term 1 and 2 budgets. The full, ratified VUSAC budgets can be accessed at 

vusac.ca/docs.  

Note that events that the Commission participated in or facilitated that are not listed below 

were either cost-free or paid for through other clubs or VUSAC members’ portfolios; for 

example, Caucus falls under the portfolio of the Vice-President External, so expenses for 

Caucus were overseen by the VPE. Snacks for the first semester meetings were paid for 

out-of-pocket by the Commissioner, who forgot to budget for meeting snacks in first term. 

Questions about spending can go to equity@vusac.ca or finance@vusac.ca.   

Below is a breakdown of the Equity Commission’s spending in first semester.  

Event/Initiative Description of Purchases Budgeted 
Expense 

Actual Expense 
(in $) 

Diwali event 150 samosas from South Indian 
Dosa Mahal   

100.00 76.28 

Moon Festival 
event 

Traditional mooncakes 55.00 47.08 

Doc & Talks  Refreshments for Doc & Talks’ 
audiences (from Caffiends, 
Dollarama, or The Bloor Street 
Market) 

80.00 71.59 

Equity Training Snacks for sessions’ attendees 70.00 59.59 

  TOTAL: 305.00 TOTAL: 254.54 

mailto:equity@vusac.ca
mailto:finance@vusac.ca
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Semester Two  

Meetings 

The Equity Commission is pleased to announce WEEKLY meetings in second semester! 
They will be held on alternating Mondays and Wednesdays to accommodate for varying 
schedules. All meetings will be at 5:30PM in the VUSAC office, and on: January 8, 17, 22, 
31; February 5, 14, 26; March 7, 12, 21, 26; April 4. If neither Mon/Wed work in your 
schedule, please email equity(@)vusac.ca – the Commissioner or Co-Chair would be happy 
to set up a personal meeting with you! Make sure to hit "attending" on this event page to get 
weekly updates on meetings: https://www.facebook.com/events/2048575475160565/ 

Programming and Initiatives 

The ongoing initiatives mentioned earlier will continue in second semester. In second 

semester, the Equity Commission also hopes to take on the following initiatives: 

• Working to make all Vic washrooms gender neutral  

• Black History Month events and programming 

• Resources and events to increase community safety for residents of the Church & 
Wellesley neighbourhood  

• An equity-focused panel discussion featuring members of all the major Ontario 
provincial parties that will engage Vic students and first-time voters in the provincial 
election 

• A panel discussion or event focused on acknowledging the difference between Free 
Speech vs. Hate Speech 

• A panel discussion on social inequality that will be a direct response to the Keith 
Davey Forum on Public Affairs held on October 4 at Vic (read more here: 
https://thevarsity.ca/2017/10/04/students-protest-at-forum-on-social-inequality/). 

• A review of the VUSAC constitution and council procedures 

• A week-long collaboration with the VUSAC Sustainability Commission to explore how 
Equity and Sustainability issues intersect with each other 

• An Equity Town Hall  

• More Equity Training sessions 

• More Doc N’ Talks 

• More cultural celebrations 

• An event focused on Indigenous and Global South food sovereignty  

• More collaborations with other Vic clubs and levies, as well as UofT-wide 
organizations 

• Another clothing drive  

This is an incomplete list of things that the Commission hopes to do in second semester. 
There are no set dates for any of these initiatives as they are all in varying levels of 
planning, but we encourage you to follow our Facebook page or check our website for 
regular updates. 

https://www.facebook.com/events/2048575475160565/?acontext=%7B%22source%22%3A22%2C%22action_history%22%3A%22%5B%7B%5C%22surface%5C%22%3A%5C%22timeline%5C%22%2C%5C%22mechanism%5C%22%3A%5C%22surface%5C%22%2C%5C%22extra_data%5C%22%3A%5B%5D%7D%5D%22%2C%22has_source%22%3Atrue%7D&source=22&action_history=%5B%7B%22surface%22%3A%22timeline%22%2C%22mechanism%22%3A%22surface%22%2C%22extra_data%22%3A%5B%5D%7D%5D&has_source=1&fref=mentions
https://thevarsity.ca/2017/10/04/students-protest-at-forum-on-social-inequality/
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Second Term Budget  

Event/Initiative Description of Purchases Budgeted 

Expense (in 

$) 

Actual 

Expense 

as of 

3/2/2018 

(in $) 

Black History 

Month 

We plan to use this money to plan collaborative 
events with Vic clubs and campus-wide clubs. We 
also plan to use the money to have food available at 
our events, rent the movies for movie screenings, 
and offer prizes and incentives for people who 
attend our events.  

100.00 - 

Commission 
Meetings 

Commission meetings are always held in the 
evenings and are also frequently attended by 
students who are not on the Commission. To thank 
everyone for their time, ideas, and interest, we offer 
snacks like chips, cookies, fruit, and juice. The 
Commissioner is thrifty and looks for sales when 
buying snacks, so across several meetings in 
second semester, we have spent less than $15 on 
snacks.  

100.00 14.75 

Cultural Day 
Celebrations 

We would like to use this money to support more 
events like our Moon Festival and Diwali 
Celebrations in first semester. There are plans 
underway to use the money for an event on food 
sovereignty, as well as the Iranian New Year. 

200.00 - 

Doc & Talks Money for Doc & Talks is used to rent 
documentaries (20.00), buy refreshments (250.00), 
and offer gifts to guest speakers (20.00).  

290.00 - 

Equity Training The Commissioner will be holding more equity 
training sessions, and will offer refreshments since 
the sessions are two hours long.  

90.00  

Art at the 
Intersections 

The Vic Performing Arts Fund generously provided 
the Commission with $3050 for the art show, but 
rules around the funding prevent us from using any 
of the money for food. We budgeted $200 for food 
for the final performance night of the showcase. 

200.00  

TOTAL  980.00 14.75 
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Closing Remarks 

We would like to sincerely thank everyone who came to an Equity Commission event, 

meeting, or training session this semester, as well as everyone who took the time to contact 

us with questions and ideas. 

We encourage everyone who is interested in the Commission to come to meetings or 

contact Shailee or Apefa with ideas, questions, and concerns – don’t ever hesitate to reach 

out!   


